
7 STEPS TO SB 230 COMPLIANCE
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your risk 
and exposure to litigation

the cost 
of staying compliant

your time
spent training personnel 

REDUCE

time spent 
away from policework

Update Your 
Policies and 
Procedures

Assure Compliance 
with Training 

Software

Deploy System to 
Monitor and Evaluate 
Use-of-Force Incidents

Automate Data 
Collection for 

Reporting Compliance

Update policies to 
reflect new state 
laws, CA POST 

requirements, and 
collective bargain-

ing agreement 
provisions. 

Commit to Regular 
Analysis of Your 
Agency’s Data 

Develop a thorough 
understanding of 

use-of-force trends. 
Measure and analyze 
what you collect and 

share it with your 
stakeholders. 

Implement Systems
to Evaluate Officer 

Compliance

Identify officers 
likely to engage in 

off-track use-of-force 
behavior by using a 
research-based early 
intervention system.

Turn Your
Data into

Meaningful Action 

Provide effective 
interventions to 

officers who need 
additional support

to get back on-track.

Agencies must have 
new policies in place 

by Jan. 1, 2021. 
Keep on schedule, 

manage officer 
training, and track 
certification with 

a robust LMS.

Closely monitor and 
carefully evaluate 

use-of-force 
incidents to assure 
compliance with 

the new standards. 

Invest in a solution 
tailored to California’s 
myriad use-of-force 

transparency and data 
release requirements, 
in order to streamline 

compliance.
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